
  
 
 
 

Corinne Bendersky, Associate Professor of Management and Organizations at UCLA 
Anderson is HARRT’s new Faculty Director. Corinne has been a HARRT faculty affiliate 
since she joined the Anderson school faculty in 2002. Corinne’s research is on conflict and 
status negotiations in teams, as well as justice in organizations. She teaches in Anderson’s 
full time and fully-employed MBA programs and in numerous executive education 
programs. She consults to organizations about conflict management, facilitating group 
decision-making and optimizing team effectiveness.  
 
As Faculty Director of HARRT, Corinne is committed to strengthening the connections 
among member organizations, faculty affiliates and executive education to realize her 
vision of HARRT being a nexus of research, problem solving and innovation around 
human resources management issues. Corinne invites discussions with HARRT members 
about ways to enhance the quality and value of HARRT activities to maximize member 
engagement as it evolves under the new leadership team.  
 
Corinne Bendersky received her Ph.D. from the MIT Sloan School of Management and her 
B.A. with honors from Oberlin College. She teaches in the UCLA Anderson School's full-
time and fully employed MBA programs, and in many of its executive education programs. 
Dr. Bendersky is an experienced mediator, facilitator of group decisions and developer of 
team process interventions and dispute resolution systems. Her full bio is available at: 
http://www.anderson.ucla.edu/faculty/management-and-organizations/faculty/bendersky.  
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